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The County reserves the right to add to, delete, or amend in who% or in parf these or any

future propo~a/s that if may make during these negotiations.

~~n~ ic ~~o~~~l

r~i~l~ 1: (VIOU Introduction {see attached prapos~l for language}

3 Year Term: September 19, 2024 —September 18, 2027

rt6~~ 7e1 a Pay (see attached proposal for language}

Cost of Living Increase

Effective the first pay period after ratification by the Union end
Board of Supervisors approval, each step in the salary range for all
employees shall be increased by 3%.

Effective the first full pay period in September 2025, each step in
the salary range far all employees shall b~ increased by 2%.

Effective the first full pay period in September 2026, each step in
the salary range for all employees shall be increased by 2%.

E~uity Adjustments

Improvements to 25 Eienchmark Classifications (Listed in 7.1.C,
attached)

r~i~l 1 .1: Insurance Benefits {see attached proposal for I~nguage)

For 2Q25, County will contribute 95%/90°!0/90% of the 2025
premium of the second lowest cost H[~O available in CaIPERS
Health {$1057.26 for Employee only, $2003.22 for Employee +one
dependent, and $2604.19 for Employee +two or more
dependents).

For 2026, County will contribute 95%/90%I90% of the 2026
premium of the second lowest cost HMO available in CaIPERS
Health.

For 2t?27, bounty will contribute 95%i90%/90% of the 2027
premium of the second lowest cost H~1f0 available in CaIPERa
Health.

The above County contributions for each contract year include the
~E~lIHCA minimum contributions.



At no time during the contract period will the County pay more than
the full costs associated with employees' health plan selections.

r~icf 13.1: On-C~II Duty and Call Back Duty {see attached proposal for language)

Effective the first full pay p~riad after Union ratification and ward of
Supervisors approval, all employees assigned on-cal( shall receive
$4.50 per hour.

rt~~6 14.1 - 1 .2: Differentials - Rpplicatian and Shift Differential
{see attached proposal for language}

Employees will receive shift differentials an all hours actually
warkec~ during the qualifying shift. Removed "regular work
schedule" requirement.

~~ic~~ ~: Union ,activities

rtic~~ Peaceful Performance

~fi~E~ 10.4: Disability Insurance

~c~~ 1: Classification Actions

rticle 7d Joint Labor-Management Committees

~c~~ 1 o Work Schedule/Location Assignment

rti~~~ Extra Help (Temporary) Employee Provisions

tt~c ~r~t ~4: Confidential Positions

~ ~ :-

All proposed implementation dates assume Union ratification and Board of Supervisors
approval prior to implementation. Qates subject to change pending final Tentative
Agreement {TN) on all issues.

All previously agreed upon TA's will be implemented the first pay period after Union
ratification and Board of supervisor approval subject to an entire agreement unless stated
otherwise. Agreed upon TA's as follows:

_ ~:

.._ •- -
j . - - -

_ __p..~



Article 25: Tuition Reimbursement and Training
Article 26: HSD Workload Committee
Attachment H: Sidi Letter Agreement — fVlental Health Client Specialist Series

All other provisions of the N~OU will remain the same.



Counfy redistributed at table on September 5, 2024

County Counterproposal

This is a il~emor~ndum of Understanding between the County of Santa Cruz end the
Service Employees International Union Local 521 for the General Representation Unit.
Both parties agree fihat this ~/lemar~ndum is a result of meeting and conferring in good
faith under the terms o~ State law and County regulations. This Memorandum of
Understanding contains the complete results of negofia~ions between the County of
Santa Cruz and SElU focal 521 for County employees for the period ~ cam- -~
~n~1 +~,~~~ ~nr~ ~~n+ori,hor ~~ ~n~~Segtember 19. 2024 through September 18 2027 for
a!I provisions; and supersedes all previous agreements.

it is undersfiood end agreed that this t~OU represents a complete and final
understanding an all negotiable issues between the County and SEIU Local 521 on
behalf of the General Representation Unit. This ~egreement supersedes all previous
memoranda of understanding or agreements between the parties on matters within the
scope of representation except as specifically referred to in this Agreement. III
ordinances, resolutions, minute orders or rules covering any practice, subject or matter
got specific~l!y~ referred fo in this Agreement shall not be superseded, modifies#; or
repealed by implication or otherwise by the provisions of this Agreement.

The provisions herein shall remain in effect for the life of the Agreement and unless
otherwise stated neither party i~ obligafed to reopen on ar~y matter covered in this
Agreement. In the event any new practice; subject or matter arises during the term of
fhis,~greement which is subject to meet and confer and an action is proposed by the
County, SEIU Lrcal 521 on bet~~al~ ofi the ~~r~er~l Repres~ntatior Unit shall ~e afforded
notice pursuant to the County's Employer-Employee Relations Policy and shall have the
right to meet end confer upon request. In the absence of any agreement; nothing herein
i~ intended to limit the rights of the parties to take action in accordance with the law and
this MOU.

It is understoaci and agreed that implementation of this IUiemorandum of Understanding
will require certain modification by hoard aefion to the salary, compensation ~ncf Isave
provisions of Section 160 (Salary, Compensations and Leave Provisions) of the
Personnel Regulations by Board action.



County distributed at table on September 5, 2024
County Caunterproposal

(VOTE: The total of the first year COLA plus the two Equity ,4djustments for each
benchmark may not exceed the percentage by which the benchmark is out of market.

1"he Equities listed below will be reduced if the firsf year COLA rs increased. For
example, if the CC?LA is increased by .25% to 3.25%, each equity adjcasfrrrent will be

reduced by .25%.

~ -

., ,;

~. Cost of Living {ncre~se

Effective the first full pay period after ratification by the Union and Board of
Supervisors ~pprovai, each step in the salary range for all employees shall be
increased by 3%.

2. Effective the first fail pay period in September ~~2025, each step in the salary
range far all employees shall be increased by 3-2%.

3. Effective the first full pay period in September ~{~2026 each step in the salary
range for all employees shall be increased by ~--2%.

C. Equity Adjustments

1 . Effective the first full pay period in January 2026 all employees in the
Environmental Health Specialist I benchmark clas~ificatians shall receive an
e uity adjustment of 3.79°l0.

2. Effective the first full pay period in January 2027 all ~mpioyees in the
Environmental Health Specialist I benchmark classifications shall receive an
equity adjustment of 3.79%.

3. Effective fhe first full pay period in January 2026, ail employees in the Agricultural
Weights and Measures Inspector II benchmark classifications shall receive an
equity adjustment of 3.63%.

4. Effiective the first full pay period in January 2027 all employees in the Agricultural
Weights and Measures Enspector (1 benchmark classifications shall receive an
tec uity adjustment of 3.63%.

5. Effective the first fill pay period in January 2026 all emplov~es in the F"ublic
Ne~lth I~ur~e 11 benchmark classifications shall receive an equity adiu~tment of
3.38%.



6. Effective the first full pav period in .lanuary 2027, all empio~ees in the Public
Health (purse !I benchmark classifications shall receive an ec~uit~ adjustment of
3.3~°l0.

7. Effective the first full padperiod in January 2026, all employees in the Pharmacist
benchmark classifications shall receive an ec~u~

8. Effective fihe first full pay period in January 2027,

adjustment of 3.37%.

all emplo~rees in the Pharmacist
benchmark classificafiions shall receive an equity adjustment of 3.37°l0

9. Effective the first full pay period in January 2026, all employees in the IT
t~etworklCommunications Analyst !f benchmark classifications shill receive an
equity adjustment of 3.22%.

10. Effective the first full ~av period in January 2027, all employees in the IT
~etwark/Communicatians Analyst I! benchmark classifications shall receive an
ec~uifv adjustment of 3.22°/a.

1 1. Effective the first full pawperiod in January 2Q26, ail employees in the Public
Health Microbiologist benchmark ci~ssifications shall receive an equity
adjustment of 3.12%.

12. Effective the first full pay period in January 2027, all employees in the Public
Health Microbiologist benchmark classifications shall receive an e~uitu
~diustment of 3.12%.

13. Effective the first full pay period in January 2026, all empfovees in the Clinical
Lab Scientist benchmark classifications shall receive ~n eaui~ adjustment of
2.78%.

14. Effective the first full pay period in January 2027, all employees in the Clinical
'Lab Scientist benchmark classifications shall receive an equity adjustment of

2.78%.

15. Effective the first full pay period in J~nuary 2026, all employees in the California
Childress Services Physical Therapist benchmark classifications shall receive an
e~uity adjustment of 2.56%.

16. Effective the first full pay period in January 2027, all employees in the California
Childress Services Physical Therapist benchmark classifications shall receive an
equity adjustment of 2.56°/a.

17. Effective the first full pay period in January 202G, ail employees in the
Radiolagical Technologist benchmark classifications shall receive an ec~uity
~ciLustment of 2.53°/a.



18. Effective the first full pav period in January 2027, all employees in the
~Radiological Technologist benchmark classificatian~ shall receive are e~uity

adjustment of 2.53%.

19. Effective the firsfi full pay period in January 2026, ail employees in the Sr. I~ientai
6~ealth Clisnt ~~ecialist I benchmark classifications shall receive an ~quity
adius~menf of 2.21 °lo.

20. Effective the first full pay period in January 2027, ail employees in the ~r Mental
Health Client Specialis4 I benchmark classifications shall receive an equity
adjustment of 2.21 %.

21. Effective the first full pay period in January 2026, ~ti employees in the ~iielfare
Fraud Investigator II benchmark classifications shall receive an ec~uity adjustment
of 1.85%.

22. Effective the first full pawperiod in January 2027, all ernplovees in the Welfare
Fraud Investigator II benchmark classifications shall receive an ec~uit~ adjustment
of 1.85%.

23. Effective the first full pawperiod in January 2026, all employees in the IT Svstern
Administration Analyst II benchmark classifications shall receive an equity
adjustment of 1.82%.

24. Effective the first full pay period in January 2Q27, all employees in the i~ System
administration Analyst it benchmark classi~ic~tions shall receive an ec~uity
adjustment of 1.82%.

25. Effective the first full pawperiod in January 2026, all employees in the
Communications Technician it benchmark classifications shall receive ~n e~uit~
adjustment of 1.74%.

26. Effective the fiat full pay period in September 2027, all employees in the
~Communicatians Technician 11 benchmark classifications shall receive an equity

~d~ustment of 1.74%.

27. Effective the first full pay period in January 2026, all employees in fhe Social
Worker !( benchmark classifications shall receive an equity ad~us~ tment of 1 73%

28. Effective the first full pay period in J~nuary 2027, ail em_plovees in the 5aci~i
'V~(orker 31 benchmark clas~ific~tions shalt receive an equity adiu~tmenf of 1.73%

29. Effective the fiat full pay period in Janu~r~ 2026, all employees in fh~ benefits
Representative benchmark cl~ssificatian~ shall receive an equity ~dius~ment of
1.69°l0.



30.Effective the first full ~a,y period in January 2027, all employees in the Benefits
F~epresentative benchmark classifications shall receive an equity ac€iu~tment of

31.

1.69%.

Effiective the first full pay period in January 2026, all employees in the Buifdina
hermit Technician II benchmark classifications shall receive an ec~uit adjustment

32.

of 1.61 °I~ .

Effective the first full pay period in January 2027, ail ~mplo~rees in fhe Building
Permit Technician II benchmark classifications shall receive an equitu adjustment

33.

of ~ . 61 °IQ.

EfFective the first fill pay period in January 2026, ail emplavees in the Senior
~ociai VVarker benchmark classifications shall receive an equity adiu~tment of

34.

7.48%.

Effective the first full ~a~ period in January 2027, all employees in the Senior
Social V1/orker benchmark classifications shall receive an equity adjustment of
1.~~%.

35.Effective the first full pad period in January 2026, all empia~ees in the Treatment
Plant Operator benchmark classifications shall receive an equity ac~iustment of

36.

1.39%.

Effective the first full pay period in January 2027, all employees in the Treatment
Plant Operator benchmark classifications shall receive an ec~uit~r ~c~iustment of

37.

1.39°l0.

Effective the first full pay period in January 2026, all employees in the Civil
Engineer benchmark classifications shall receive an ~quity adjustment of 1 29%

38.Effective the first full pay period in Januar~r 2027 all employees in the Civil
Engineer benchmark classifications shall receive an equity adjustment of 1 29%

39.Effective the first full may period in Januar~r 2026, all employees in the IT
A~piication Development &Support Analyst II benchmark classific~tians shall

40.

receive an equity adjustment of 1.15%.

Effective the first full pa~~eriod in January 2027, all employees in the IT
Application Qevelopment 8~ Support analyst it benchmark cla~sificatians shall

41.

receive an equit~adiustment of 1.15°l0.

Effective the first full pay period in January 2026, all emplokees in the Building
inspector 1! benchmark classifications shill receive an equity a~iustment of 99°la



42. Effective the first full pay period in J~nuary 2027, all employees in the Building
Inspector II benchmark ciassific~tians shall receive an equity adjustment of .99°l0.

43. Effective the first full pay period in January 2026, all employees in the Personnel
Technician benchmark classifications shall receive an e~uity ad~ustrnent ofi .96%

44. Effective the first full pau period in January 2027, III employees in the Personnel
Technician benchmark classifiications shall receive an equity adjustment of .96%.

45. Effective the first full p.~~ period in January 2026, all employees in the Sanitation
Maintenance darker II benchmark classifications shall receive an equity
ac#iustment of .94%.

~6. EfFective the first full ~a~period in January 2027, all employees in the Sanitation
Maintenance Worker II benchmark classificafians shall receive an equity
adjustment of .94%.

47. Effective fihe first full p~v period in January 2026, all employees in the Building
Construction Maintenance Worker II benchmark classificafians shall receive an
equity adiu~tment of .90°10.

48. Effective the first full pay period in January 2027 all emplavees in the ~uildin~
Construction ~t[aintenance Worker 16 benchmark classifications shall receive an
ec~uity adjustment of .90%.

49. Effective the f rsf full pay period in January 2026.. all employees in the Code
Compliance lnvestigator 11 benchmark classifications shall receive an equity
~ustment of .83°la.

50. Effective the first full ~a~ period in January 2027, all employees in the Code
Compliance Investigator I1 benchmark classifications shall receive an equity
adjustment of .83%.

~-

0

$.-~°-fie-.

p___~ffvt~fip~r~ fha $+rc8 f~ X11

__~ .o~f.,nf/~l~irop~ ~ vv



~ ~ ~~ ~.- •~ • ~ ~ - .i. ~' ~» ~..~s a ~.~~Vi c. ~ a ~ ~ ~

r. •aa ~ a.. ~ a_.. ~. ~. r ~,+~ ...r ~e ~ ~ n~ar~ ~ ~.~ ~ a ~

a

~,r.~ ... ~. ~r.~ :. . w .~ ~. ai ~ ~ c ea .. r a.. ! r ~.a• a a r ~ ~~~ assw

• . ~ ~ ~~ r Vi e+` 
~.. ~ ~~ ~ ~~ r~ ~ ~ .ter a a ~,~

~a ~a ~ ~

f r~ ~~ !~•

i. .. ., 0 ~ ~ ~: - , s u . s . _ s . r~ a ~ ~. ~ r ~ a~. .ry _. . ~ ,~ c ~+' r~ ..

~. ~ ~ ~ ~

/1 1
+fi \

~..!



County redistributed at table on ~epte7~nher 5, 2024
County ~aunterpro~osal

NOTE; phis proposal assumes Union ratification c~~zd Board of Supei-~~iso~•s approval of the
~rgreement be fc~3-e the 2025 medical insuraface payrt7ent cycle goes intro effect. Effective dates will

be adjusted if necessary,

1

Flan Documents Cantralling.

The follo~ringis only a summary of thetern~s ~f enrollment and benefits for employee
insurances available to employees in this representation unit. In the event of a discrepancy
between Article 10 and the plan. document, the plan document for insurances specified below
(medical, dental, vision, lifer is controlling Copies of plan documents are available through the
Personnel Department.

i i

CalPE~fS offers employees choices in medical plans. Enrollment of some domestic partners is
permitted in the Public Employees' Ivledical ~ Hospital Care pct (I~EMHCA) health plan.
Effective Jat3uary J, 2009, the County implemented a Flehible ~Iealth Allowance grogram.
Employees must be enrolled in a C;aII~ERS F~EI~~I-3CA health plan to participate. Enrollment
status in a health plan determines the level of Flexible I~ealth Allowance an employee is eligible
to receive.

A. Employees in this representation unit may enroll in a medical plan offered by Ga1PERS in
accardance with the provisions of the PEIvI~-~~A Program or a Ca1PER~ approved Jaunty
offered alternate ~7~edica] plan. F_Tnplo}gees ha~~e the option of enrol]inb their eligible dependents
in a ~`al~'E~ZS approved. C`ounty~ offered medical plan. Alternate i~~edical plans must conform tc~
CaI~~RS plans, rules, a~~d regulatio~~s.

The Parties agree to meet and confer on paterltial impacts U~itnin the mandatory scope of
bargaining that relate to the implementation and regulatory compliance of the Affordable dare
Act (ACA) for the County sponsored medical plans.

B. For coverage during the term of this agreement the County shall contribute to the ~~a1PERS
FEI~HCA Program or any other Cal1~ER5 ap~rov~d County offered alternate rnedica] plans the
following monthly amount for active, eligible employees in budgeted positia~ls who elect to
participate in such program:

- ' ::

x
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a-1. For calendar year 2024, the bounty will provide the following monthl~~ benefit
contributio~~s for active employees:

a. Ca(t~ERS P~I~~HCA C'~~TTRIBL'TIQN

l . Emplo~~ee only =the County shall contribute t11e P~IVII-~~A minimum as
detern~ined by ~a]PERS on an annual basis.

Emplo~~ee ~- one dependent =the County shall contribute the FEM~-ICA
minimum as determined by CaIPERS on an annual basis.

Employee +two or more dependents =the ~c~unt}~ shall col~tribute the
I~EIl~1HCA minimum as determined b}~ Ca}HERS on an annual basis.

b. FLEXIBLE I-~~ALTH ALLOVa'ANCE C'~?~TTRIB~ITI~N

I . ~mplo}gee on15~ = 95% of the 2024 premium of the lowest cost Hh~IO available
in Cal~'ERS Health (excluding Kaiser), bui not less than ~97~.71. `his
includes the PEMI-iCA minimum contribution in-41(a}(1~;).

Employee +one dependent = 90% of the 2024 premiul~~ of the lowest cost
I~1VI0 available in Ca1PER~ Health (excluding Kaiser}, but. not less than
$1, 54.39. This includes the ~'EIv1HCA contribution in-4-1(a)(2).

3. Employee -'~ two or more dependents = 90% of the 2024 premium of fihe lowest
cost I~vIQ available in Ca1PERS Health (excluding Kaiser), but nat less
than ~2,~ 7 0.70. This includes the PEIV~HC~ contribution in-4l (a}(3).

Ai no time during the 2024 plan year will the ~oui~ty pay more than the full costs
associated with employees' health plan selection.

2. For calendar wear 2025~the Count will ~arovide the following monthly benefit
contributions for active em~lo~es:

l . Ern~loyee only =the C~aunty shall contribute the PEIvL~~A minimum as
determined by CaII'~I~S on an annual basis..

~. ~i~i~Io red e ~- one de,~endent =the ~ounty shall. contribute the pBI~~-IAA
minimum as determii7ed by Ca1PER~ on an annual basis.



3 Ernplo~ee + twa or more d~endents =the Caunty shall contribute the
PET~~ICt~ minimum as determined b~ Ca1PERS on an annual basis

b. FLEXIBLE I-iEALTI~ ALLC)WPrNCF. CQNTRI~UTI~N

1 . Employee only = 95°l0 of the 2025 premium of the second lowest cost HMQ
available iii ~a1PER~ Health $L05726 . This includes the FE~CA
minimum contribution in 2{a}(1}.

2 Employee +one dependent = 90% of the 2025 premium of the seco~ld lowest
cost I~MC~ available in CaIPERS I~ealth ($2,00~.22~~. This includes the
PEMI-IAA contribution in 2(a)(2`.

3__Em~lo~ee ~- two or more dependents = 90% of the 2025 premium of the
second lowest cost HI~~IO available in CaIPEI~~ Health {$2 644 19~This
includes the PEMHCA contribution ix~ 2{a)(3).

At no time durin~~ the 202.5 lai7 mar will the Countv~av more than the fiz]] costs
associated with. employees' health flan selection.

3. For calendar year 2026. the County will provide the fallowing monthly benefit.
contributions for active em~aloyees:

;:

Employee only =the County shall contribute the PEI~CA minimum as
determined by Ca1PERS on an annual basis.

2. Employee +one dependent =the County shall contribute the PEIv~-ICA
minimum as determined ley Ca1PER~ on an annual basis.

3. Employee +two or more dependents =the County shall contribute the
P°EMHC1~ n7inimum as determined by Cal~'ER~ on an annual basis.

~ ~ ~. ~

1. Emtalo~ee anl~ 95% of the 2026 premium of the second lowesi cost I~f~
available in Ca1~ERS I-health. This includes the FEII~IHCA minimum
contribution in 3(a}(1).

2 Em~layee +one dependent = 90% of t}~e 2d26 premium of the second ]ou~est
cost I~Mf~ available in CaII'EI~S Health. This includes the PEA-IAA
contribution i1~ 3(a~(2~.

__



3. Employee +two or more dependents = 90% of the 2026 }~remiul~l of the
second Jawest cost HIVIQ available in ~a1PERS ~Iealth. This includes the
I~EI~C'A contribution in 3(a3f3).

At no time during the 2026 plan wear will. the C oun day r~~ore than the full costs
associated ti~ith el~nployees' health pla~3 selection.

4. For calendar year 2027 the County will provide the follol~in monthly benefit
contributions for active em~]oXees:

~ ~.

l . Emt~lo~ee only =the County shall contribute the P~Iv~-IAA minimum as
determined b>> ~a1PER~ on an annual basis..

2. Emplo~~ee +one dependent =the Caunty shall contribute the 1'EM~~~
minimum as determined by Ca1PERS on an annual basis.

3. Em~lo~ee + t~~,~o or more dependents =the County shall cor7tribute the
P~NFH~A minimum as determined b~CaIPERS on an annual basis

b. FLEXIBLE HEALTI-~ ALLC}V~Al\1~E C~NTRIBliTI~1~~

1 . Employee onl~l = 95% of the 2027 premium of the second lowest cost HIvl~3
available in CaIPER~ Health. This includes the FEMHCA minimum
contribution in 4(a~(1~.

2~Em~lo~ee ~ one dependent. = 90% of the 2027 premium of the second lo~lest
cost HMS available in ~;a1I~ERS Health. This includes the PEMH~A
contribution in 4{a}(2}.

3. Employee -~ twa or more dependents = 90% of the 2027 premium of the
second lowest cost HIVIQ available in Ga1PERS Health. This includes the
PE~CA contribution in 4{a}(3}.

At no time during the 2D27 Ian year will the Count~pav more than the dull costs
associated with emplavees' health plan selection.

N~ changes to the ~~emainder of Article IQ.1

1
~ ~



County redisfiributed at table an September 5; 2024
County Counterprapasai

• ' 1

A. Defined. 0n-call duty is defined as the requirement by the department for an
employee to leave a phone number where the employee may be reached during off-
duty hours, or carry a pager during off-duty hours, end the employee musf be
available to reporf to v~ark within cone-hour peria~.

~. ~ _~.

Time spent in answering phone calls or responding to calls by phone is
considered time worked which counts towards overtime.

2. An employee who is called back to duty shall be considered on-call until they
reach the jab site. Travel time to the job site shall not be considered time worked.

3. Time v✓orked shall be deducted from the prescribed on-call shift to determine the
appropriate on call pay.

C. Compensation.

1 . ~~+~-~e~#~~~~r-1-~; ~91~~A11 employees assigned an-call duty Khali receive
$x:99- 1.00 per hour v~hen assigned to be on-call.

2. Effective the first full pay period after Union ratification and Board of ;upervisars
approval, all employees assigned on-call shall receive $4:89 4.50 per hour (or
$~36 far an 8-hour period, $64-72 fora 16-hour period, and $x-108 fora 24-
hour period) when assigned to be on-call.

D. Union f~otifica4ian. The County shall notify the Union whenever fih~ bounty intends to
add or remove positions in the bargaining unit from the approved on-call list.

~,



County distributed at table on Septerr~ber 5, 2024
County Counterproposal

..

The payment of differentials is assignment base.

.~ i

A. Any of the differentials in parts 142 through ~~-14.10 of this Article shall be paid
on III time in a paid status excepf where ofherv~ise indicated.

B. Any of the differen4ial~ in parts 14.2 through ~~i-1~ 14. ~ 0 of this P,rticle shall be paid
at one and one-half fihe specified rite for overtime hours worked.

C. Mane of the differentials included in this Article shall be paid for the periods an
employee is receiving on call pay or emergency response sfandby pay.

~ ~.2 SE~IFT DIFFEF2Et~TIAL

,~. Swing Shift. Employees who work eight (8) consecutive hours or more which
includes at least four {4) hours of work between the hours of 5:00 p.m. and 12:00
a.m. ~~-~ -, ~ r-per-I~a~+~~r~e-~t--shall be paid a rate ofi $1.75/hour above their
hourly salary rafe for a swing shift differential. This differential shall be paid only for
hours acfivally worked during the c~ualif~rinq,shift.

B. Graveyarc4 Shift. Employees who work eight (8) cansecufive hours or more which
includes at least four (4) hours of work between the hours of 12:00 ~.m. and 8:00
a.m. ~~~ shall be paid a rate of $2.00lhour above their
hourly salary rate far a graveyard shift differential. This differential shall be paid only
for hours actuaiiv worked during the qualifying shift.

C. Corridor Application. The predominant number of ha~r~ scheduled in a shift
determine the differential to be paid and the entire shift i~ to be paid ~t the
appropriate shift differential. If equal hours are worked in each of the shift periods
then the higher shift differential will be paid. If a split shift is worked where an
individual works four (4} hours and then is off for a period of time end then returns to
complete the four (4) hors, then the criteria of eight (8) consecutive hours has not
been met end there is no eligibility for the differential.



County redistributed ~t table on September 5, 2024
County Counterproposal

.. '~ ~ 3

.~~

The Union agrees to notify the County of their Stewards on a quarterly b~~is. At least
one Steward shall be allowed in each d~parkment. If a department teas more than ane
physical wark location, a Steward shall be allowed at each separate physic~i work
location. If mare Phan twenty-five (25) employees in the same department are assigned
to one physical work location, one {1) Steward sh~li be allowed far each t~nrenty-five {25)
or fraction thereof. The Unian may request additional Stewards ~rhere departmental
circumstances v~~arrant such action end c4epartment heeds are authorized to grant such
requests where circumstances warrant. Alternate Stewards may be designated to serve
in the absence of the steward. stewards may represent employees across departments
only if authorized in advance by the Personnel Director or designee. The Union shall
provide Personnel with information rec~ardin~ the basis for the request.

Tne County and Union will jointly offer ~n eight (8}-hour basic Shop Stewart! training
course once per calendar year as part of the Training Task Force program. The County
agrees to provide release time for one {1) eight {8) hour Shop Steward training per
calendar year in addition to the joint training session. Release time shall be authorized
in accordance vvifh IUQU Attachment G.
1hlhen shop Stewards communicafe with the Counfy on issues within the scope of
representation, they must identify themselves as Shop Ste~~rds.

~•'•

The Unian, ~n~here ifi represents employees of ~ County department, shall be provided,
by that department, use of adequate and accessible space on bulletin baard5 for
communication.

'' i

The Union may distribute official union material to employees in its f~epresent~fion Unit
through normal channels.

The authorised Union F~epresenf~tive shill be allowed reasonable contact with
employees on County facilities provided such contact does not interfere with the
employee's work.

~~



. COUNTY FACILITIES

Caunty buildings and other facilities shall be made available for use by the t.~nion or the
Represenfative in accardanee with administrative proeedure~ governing ~ueh use.

• ~ i

A. ratification of Change in Sfatus.

1t shall be the duty of the County to notify the Unian whenever the services ofi any
County employee in a class in this unit are engaged or terminated.

•

The County shall notify the l~nion in writing of any intended dismissal, suspension or
reduction in rank of employees covered by the Memorandum of Understanding. the
same day that the notice of intended action i~ served to the employee, ~ copy of the
notice shill be either a} hind-delivered to the Union wifh all attachments, b} faxed fia the
Union without attachments and sent to the EJnion by First Clasp Mail with all
attachment, ar c) emailed to the Union Member Resource Center and designated
Union Organizer wifih all att~chment~. It shall be the Union's respc,nsibility to provide the
County with the appropriate smolt addresses end departmental assignmenfi~.

C. bargaining Unit Employee Information

i. AB 119 Information

The County shall provide the Union with remote access to an electronic
formatted file with a comprehensive list of all employees covered by this ~QU
that inclines each employee's name, employee number, job title, department,
work location, work, home, and personal cellular telephone numbers, work email
address, personal email address (if on file with the County) and home address.
The Union shall provide the County with the names of two Union employees who
will be provided with passvvord~ and instructions on how to access this
infarmatian.

i i. Other N~iscel(aneaus Reports

The County shall, on a bi-meekly basis, provide the Union with ~n electronic
formatted file with payroll information that includes the employee n~m~, date of
birth, jab title and deparfiment, as well as retiree names and addresses on ~
monthly electronic basis.

the County agrees to continue to provide monthly dues deduction status reports,
quarterly unit census data repar~s, and termination member reports (with

~~



retirements identified), end new hire member reports at no cost to the Union, in a
standardised electronic formafi.

D. l3nion ~otificatian.

Except in cases of emergencies, the Union sh~li be given five (5} working days written
notification of any matters v~ithin the scope of representation (wages, hours and working
conditions) proposed to be adopted by the hoard of Supervisors ar management and
shall be given the oppartunifiy to meet and confer with the County prior to its ~doptian.
Thy impasse procedures shall be in accordance with Government Cade section 3505.

E. Contracting Qut.

The County agrees that prior to taking ac~ian to contract out functions or activities now
performed by employees in the General Representation Unit, the County shill provide
the Union with reasonable ~rritten notice and shall meet with the Union end discuss
alternative ways to achieving the County's objectives. The County agrees that, prior to
taking action to layoff employees in the General Representation Unit, the County shall
discuss alternative ways of achieving the County's objectives with the Union.

~t least terra weeks prior to the issuance of ~ Request For Proposal (RFF~) to contract
oufi work now performed by employees of the General Representation Unit, the County
will provide the Union with notice of the County's intent to issue the RFP.

i • , ~ i_

The Counfiy acknowledges that County employees who are Union board members or
Shop Stewards have an important role in development and maintenance of harmonious
labor relations. Further, the County acknowledges that effective representation requires
participation in training and Union activities and fh~t reasonable time off should be
available for such purposes.

The Union acknou~ledge~ the County's priority for County program, services and
projects. The Union accordingly recognizes the need for the provision of notice ~s well
as reasonable limitations in the administration of this Arfiicle. The Union thus recognizes
that approval of leave under this Article may not be granted if ~n employee/Union board
member or Shop Steward has ~peciaiizec{ skills, talents, abilities and knowledge that
are necessary and which cannot be reasonably replaced.

In accordance with government Code 355 .8, the County will continue to pay the
employee their regular comper~sation during leave which is approved under this P,rticle
and v~rill continue to mike its regular contributions toward the empioyee'~ retirement and
insurance ben~fitsiin-lieu stipends during that I~ave. Employees shall likewise continue
to make their narm~l retirement anc~ insurance contributions during approved Union
leave under this Article.



The Personnel Department shall coordinate with the employee's department and the
Auditor's Office to invoice the Union for the full cast of any compen~~tion ar~d benefits
paid to or on behalf of the employee during their Union fea~re, and the Union shall
reimburse the County for those cots within 30 days of receipt of fihe invoice.
Reimbursable compensation shall include wages end any retirement contributions and
insurance/in-lieu stipend payments made by the County on behalf of the employee and
their dependents.

A. Short-Term Union Leave with Pay

Tt~e County and Union agree that an employee/Union board member or Shop Steward
hail be entitled to an aggregate of twenty-five (25) working days per year time off
without lays of pay ar athe~ benefits far Union training and other activities, including
activities of any statev~ide or national employee organization with which the Union is
affiliated, subject to the fiollowing limitations:

1 . The employee mint request leave under this section {3.7.A) at I~ast two {2}
weeks in advance of the first day of the proposed leave using the County's
Employee Request for Time Off farm (PER 1082A).

2. If the timing of the requested leave period is not operatianaliy feasible, the County
end the Union will work in goad faith to identify and agree upon an alternative leave
period.

3. Employees granted leave under this section (3.7.A.}shall continue to earn full
service credit during that leave and shall retain their rights fo return to their position
at the conclusion of the leave.

~. Long-Term Union Leave with Fay

The Union may request that an employee/Union board member of Shop Steward be
granted l~~ve G^~ithout loss of compensation or Bther benefits by the appointing authority
with the approval of the CRO for a period of up to tv✓elve (12} months for Union trainings
end other activities, including activities of any statewide or n~tionai emp{ayee
arganiz~tion with which the Union is affiliated, subject to the fallowing limitations:

1 . The employee must request leave under this section (3.7.8.) at least four (4)
v~eeks in advance of the first day of the proposed leave using the Count's
Employee Request for Time Qff form (PER 10828}.

2. C}nly employees who hive successfully completed their probationary period and
have permanent ~tat~~ in their current County position shill be eligible for leave
under this section (3.7.8.}.



4. The County agr~e~ to the Union's request that employees granted leave under
this section (3.7.x.) shall continue to earn full service credit during that leave.

5. A person granted such leave wha hay permanent status in their cia~s shall have
the right to return to a position fn that class.

6. VVhil~ an such leave, the person shall not be considered a County empiayee far
any purpose except; for an employee with permanent st~~us in #heir class, the right
to return at the expiration of the leave.

Reasonable release time will be granted by the County for a maximum of two SEIU
Local 521 officers or their designees to attend Board of Supervisor meetings when the
County places items on its Board P,genda that directly relate to SE iU Local 521's
gages, hours and working conditions.

Release time sh~ii be made through the Personnel Department by 5:00 p.m. on the
Friday preceding the Board meeting.

~• ~ . ~:

It is agreed upon by the parties that release time shall be provided to elected ar
appointed SEIU 521 bargaining team members during negotiations in accordance with
Attachment C, incorporated herein by reference.

Preparation time for successor (~t~U negotiations will be considered in accordance with
statutory requirements.
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.~ The Union and its representatives agree that during the term of this Memorandum of
Understanding neither it nor the emplavee~ it represenf~ -~he}~-will ~ae~-engage in;
encaurage, authorize, sanction, or support any County employee fob actions which
would involve suspension ar interference with normal Caunty operations, including but
not limited to strike, sympafhy strike, work slowdown, sick outs, faking breaks all at the
same time within a work area or Countywide, stoppage of work; curtailment of
production, concerted refusal of overtime work, refusal to aper~te designated equipment
provided such equipment is safe anti sound, or to perform customary ~ufie~. B~either the
Union nor any representative thereof shall engage in any job action for the purpose of
effecting changes in the directives or decisions of management of the County, nor to
effect a change of personnel or operations of management or of employees not covered
by this Memorandum of Understanding.

A violation of this section as determined by the County Rdministrative Officer may result
in the cessation of Union dues deduction b~ the County and the suspension of Article 4
of this Memorandum of Understanding.

. In the case of a legally declared strike against another employer v~hich his been
sanctioned and approved by the central labor council having jurisdiction, an employee
who is in danger of physical harm shall not be required to crops the picket line, provided
that the employee advises their supervisor prior to leaving the picketed location end
provided further that an employee may be required to cross a picket line where the
performance of their duties is of an emergency nature and/or failure to perform such
duties might cause or aggravate ~ danger to public health, safety, or welfare.

Any employee who participates in any activities prohibited by this ,article shall be subject
to discharge ar to such lesser discipline as the County shall determine; provided,
however, that the employee shill have recourse to the Civil Service Commission as to
the question of whether they in fact participated in such prohibited activity.

X03 ~othinq in this Article is intended to interfere with employees' right to enc~age in
lawful activities as prescribed by fihe [U~evers-Milias-Brown Act. The County shall make
its best effort to enforce the terms of this t~iemorandum on the part of its management
personnel; the Union shall make its b~~t effort to enforce the terms of this Memorandum
on the part of the employees it represents. Individu~is acting ar conducting themselves
in violation of the terms of this Memorandum shall be subject to discipline, up to ar~d
including discharge.

~{ ~



County redistributed at table on September 5, 2024

~ ~- - ~.

~1 i ~

A: Employees in this unit hive elected to be enrolled in the State Disability 6nsurance
(SDI) program ; which replaces the County provided plan v~ith all costs of
participation to be borne by the employee through a payroll deduction.

• 1 / ~. ~ ~ ~ • as ~ ~ s ,,. _ ~ • ~ .r. ~ a ~ ~ ~ ~ ~ ~}i ~ •• ~ ~ ~ '• a a. .. ~. ~
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21,E CI.,~SSIFI~ATI(~I~,1 ACTIOI~~

~1. The County shall notif}~ the official Union representative regarding appropriate
classifications whenever the County intends to classify; reclassify, create, modify, and/or
abolish classes or class specifications existing in or appropriate to the bargaining unit
represented by the Union. The Union shall respond l~ithin ten (] 0) working days of the
notice. The time limit for response may be extended upon request. Upon request, both ponies
shall meet and mutually share information, excluding work products, with regard to the
classification study. Lipon request by the Union, up to four (4) hours of release time per
month sha11 be granted for two {2j bargaining u~vt eznplo5~ees for ~~ark on classification
actions.

B. CJn a first come, .first served basis, up to thirty (30) unit employees may submit requests for
classification revie~~ of their positions during the month of January of each year directly to
the Personnel Department. A completed Lor7g Form Position Z~escription Farm (FDF)
(I'ER65BF) shall accompany each employee's request. The FDF should highlight and
describe in detail those duties which the employee believes are beyofld the scope of their
current. class specifications. After consulting with the employee's appointing authority
(Department Head or designee); the Personnel Department shall provide a detailed
explanation including the reasons for an_y denials if air employee is detlied. Vd'ithin four (4)
weeks of receipt of the PI}F, the Personnel Department ~uil] inform the employee in writing
when their study is scheduled. The study will be completed, and the results implemented
~~ithin one (1) year of the date the I~I~F was received in the Personnel Department_ The
I~ersonnel Department shall provide a ~,~ritten report outlining the reasons for a~pro~ral or
denial of: the classification request. The employee`s request for a classification study does not
require the approval of the employee's supervisor. The provisions of this section X21 l B
shall be suspended during calendar near 2025, and instead classification studies duringthat
y, ear shall be conducted in accordance ~~ith Article 21. l.C`., below.

~. 2025 Special Classification Studies
Classification studies shall be conducted of all employs in the fo2lowin~ classifications
who submit a completed Long Form Position Description Form (PDF~to the Personnel.
I~epaa-tment by January 31, 2025:.

a. facial V~~orker Its assigned to the In-I~om~ supportive ~ervices~Il-~S~;~unit
b. Medical ~i11in~Technician
c. Senior Ivledical Billing Technician
d. ~eniar Building Equipment Mechanic
e. Senior Plumber
f. Senior electrician

~I



No study will be conducted for ernplo~ees Juno da not submit a completed PDF by t11e
January 31 2025 deadline The study will be completed and the results implemented within,
one (1) year of the. date the PDF u~as received in the Personnel Department
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R. HSA Joint Labor-f~anagement Committee

The parties agree that there will be one committee comprising representatives from
NSA management and the Union. The committee will consist of management
representatives and Union stewards or alternates from NSR.

The committee gill meet quarterly, or more fre~uenfly by mutual agreement. The
purpose of this committee shall be communication and inform~tian sharing and
problem solving on relevant HSA issues such ~s employee work environment endpolicies and procedures. The committee will consider H~A related issues concerning
recruitment retention; patient care and staffing. Any prapos~is mutually agreed to by
the committee will be recommended to the Agency Director for review and response.
Issues discussed by the committee are only grievable if they otherwise meet fihe
definition of a grievenee under Article 22.

B. Public Works Joint Labor-n/ianagement Committee

The parties agree that there v~ili be one committee comprising representatives from
Public lt~lorks management and the Union. The committee will consist of
management representatives and Union stewards or alternates from Public Works.

The Public Works Joint Labor-fVi~nagement Committee will meet as needed. The
purpose of this comrnittee~ shall be communication and information sharing and
~rcblem sol~~inc~ on relevant Pub!;e iNorks iss~;es such as employee ~~~ork
environment and policies and procedures. The committee wil! consider dep~rtment-
rei~ted issues concerning r~cruitmentlretention and staffing. Any proposals mutually
agreed to by the committee will be recommended to the department head for review
and response. Issues discus~sd by the committees are only griev~ble if they
otherwise meet the definition of a grievance under Article 22.

C. Child Support Joint Lobar-Management Committee

The parties agree that there will be one committee comprising repres~nfiative~ from
Child Support and the Union. The committee v~ril! consist of management
representatives end union stewards or alternates from the department.



environment and policies and procedures. The committee will consider department-
related issues concerning recruitment/retention and sfiaffing. Any proposals mutually
agreed to b~ the committee will be recommended to the department head for review
end response. Issues discussed by the committee are only grievable if they
otherwise meet the definition of a grievance under Rrticle 22.

■ *_ a , ~~
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D. Escalation of Issues

Shauici Caunt~ staff fail to respond to or follow-uq on action items within 30 workin
days of the agreed upan due date. the Union may request a meeting with the
Personnel Director and the afFected CQunty Department Head for resolution
Similarly should Union staff fail to respond to or follow-ut~ on action items within 30
working days of the agreed upon due date, the Count~t may request a meetin with
the Chie# of Staff of SEIU Lacai 521 for resolution.
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A. Wark Schedules/Schedule Changes.

Except as pravided below, the standard work schedule shelf be eight {8) hours per day,
five (5) days per week, with tuvo (2} consecutive days affi. E~cepfi for overtime, callback
and on-call assignments, departments v~hich need a different operational schedule shall
maintain and post ~n employee assignment schedule. f~a employee, except in case of
emergency, shall be required to work a different wark schedule Phan assigned {including
an alternate schedule) unless the employee has been notified in meriting at least flue (5)
working days in advance of the change in work schedui~.

1. ~Olternate Schedules.

a. Upon recommendation of a depar4ment head or designee, flex-
time; job sharing and voluntary reduced work hour programs may
be established after consuitatian with fihe Personnel Director and
the Union. Job sharing programs require that benefits {excluding
employee insurances) be prorated.

b. Currenfi alternafie work schec4ules may include 9/~0 schedules, 4/10
schedules, and/or ether alternate schedules. Individuals assigned
to such schedules shall accrue leave end holiday hours on the
same basis as employees working the standard 5/8 work schedule.
Employees shall also be charged time off based on the number of
hours in the work day missed.

c. ahould the County elect to eliminate an existing alternate schedule,
or establish a new alternate schedule, it will provide five (5) working
days advance written notice to the Union and will meet and confer
upon Union request.

d. 7/12 Schedule -Sheriff's F~eeords Clerks
Effective as soon as administratively passible, all sheriff's Records
Clerks assigned to the sheriff's Corrections Bureau will work a 7/12
schedule consisting of three 12-hour days in one week of the pay
period, and four 12-hour days in the other week of the pay period.
Employees assigned this schedule will work a modified work
period, in which one 12-hour day will be split between the two work
~nreeks, leaving the employee with 42 hours of scheduled work each
vUark week. 9ndividuals assigned to such schedules shall accrue
leave an the same basis as employees working the standard 5/~
work schedule. Employees shall also be charged time off based an
the number of hours in the work day missed.

i. Overtime. employees will be subject to Article 12 and
ov~rfime will accrue on any hours of work over 40 in each
design~te~ ~vark period. This will result in employees ~rvvha

~`~..~



work their full assigned schedule receiving four hours of
overtime each pay period.

i i. Holidays. Employes assigned the 7/12 schedule are nat
subject to the provisions of Article 16.1.,x. Holidays).
Instead, these employees will accrue -9~~-.0538 hours of
holiday credit (thy equivalent of 112 hours per year,
representing the 14 County holidays) for each hour fihey are
in paid status up to ~0 hours per pay period. Holiday
accruals ~nrill be cashed out twice per year, in June and
December. If an employee separates firom Counter service or
moves to a position with a different schedule or holiday av
arrangement, the empla~ee will be cashed out for anv
halidav pay in #heir holic~av pay accrual bank ~t the time of
their separation or pa~ition ch~n~e.

iii. Overtime hours will not count toward step advances, County
Service hours, probation, 1eav~ accruals, or similar
purposes.

iv. Implementation of this article (31.A.1.d,) is subject to
coordination with the Ruc{itar-Controller-Treasurer-Tax
Collector and the Information Services Department.

~. Location Transfers.

The County shall provide fen (10) ~nrarking days ~rritten notice when Transferring
empiayee~ to a new location in excess of ten (10) miles from their current worksi~e;
except in cases of emergencies. Transfers shall not be arbitrary or c~pricio~s.

C. Intro-Departmental Transfers.

All employees that are interested in intro-departmental transfers shill have their name
placed on the countywide transfer list. Effective Januar}~ 1 ; 20Q8, departments that
desire to fill any vacant position through an intro-departmental transfer shall be provided
a copy of the transfer list by the Personnel Department end shall can~ider the
applications and candidacy of those employees requesting consideration for a transfer.
The names of interested employees shall appear on the certification list with other
interested applications (open and promotional competitive lists}. This process shall not
apply when the transfer is the result of a layoff, emergency, disciplinary aefiion,
workplace violence, the result of a Personnel investigation; or wrhere prohibited by
statute.

• a -•

Effective August ~ 0, 1996, all hours worked exclusive of overfime (as defined in article
12.1) shall apply to step advancement and annual leave accrual. On ~ quarterly bads,
beginning C}ctober 1, 1996, the deparkment shall circulate departmer~fal interest cards to
establish an extra work interest list. Employees shall have five (5}working days to place



their name an the interest list. Prior to hiring temporary worker, the department shall
consider this list for the filling of temporary vacancies when practical.

E. Seniority Defined.

When used, seniority for purposes of overtime and shift assignment within the work unit
shall be determined by the most recent date cif appointment to the current class and
department of the employee.

F. Ater Hours Medical Phone Service.

The indent of this article is to provide a mechanism by which clients are able to access
services after regular business hours and holidays. The He~ith Services ~~ency wi!!
request Physician's AssistanUh~urse Practitioner volunteers for participation in after-
hours call. If enough volunteers are not obtained; the department ~riil assign staff in
arcP~r to maintain services for clients. The employee may be assigned in writing to such
dufiy by the Health Services Rgency Director, leave ~ phone number where they can be
ruched or carry a pager or cellular phone, and return calls within a period of time
specified by the Health Services Agency Director.

Employees in bucSgeted positions in the class of Physicians Assistant/~lurse Practitioner
vvha are assigned to receive and answer calls from clients after working ho~r~ ~ha11
receive payment of $10.00 psr hour {from 5 p.m. on a weekday to 8 a.m. the following
day); and $10.00 per hour fior weekends and days on which the County offices are
closed in observation of a holiday {from 8 a.m. on a weekend day ar holiday to 8 a.m.
an the follouving day). "Completed" means receiving and answering all client ca(Is within
the period of assignment.

The payment far this assignment is not payment for time actually worked. Time spent by
such employees in receiving and responding to calf shall be counted as actual time
worked. For each incident, a minimum of fifteen (15}minutes time worked may ba
recorded. If the actual time ~nrorked for an incident exceeds fifteen (15) minutes, this
minimum shall not apply.
Response to phone calls and returning calls shall not be considered call-back duty.
After hours medical phone service shall not be considered on-call duty. Employees
assigned such phone service are not required to report to work. Employees are
required to answer client ells on a timely basis; but are othenr~ise free to pursue their
own activities and are not restricted to a parfiicular locale.
~!o more than one (1) employee may be assigned such duty on any one day without the
adv~ncec4 written approval of the County Administrative Officer.
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32<~ D~FII~TION~

A. Extra help employees: A c~ua}ified person employed in a nan-budgeted position excludedfrom Civil. service siatus for a maximum of 999 hours in a fiscal Sear including personsemployed for:

. Short Term Projects,

2. Seasonal basis to meet recurring work peaks;

3. As needed basis to meet. peak loads, emergency, or other unusual work. situations.

~. A regular, budgeted position t-hat is temporarily vacant due to extended leave shall be filled,whenever practical, by the appropriate employment list.

C. A~ the request of the t;nion, the County and the union shall meet semi-annually and reviewthe Countx's uti3ization of Extra Help ernplovees to ensure it is in accordance with fheprovisions of this Article (322 . Up to three. 3 County managers and three (31 Unionrepresentatives. inclusive of both staff and members, ma~~articipate ire the meeting
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Attachment k of SEII? M~IJ - Se~iember J 9, ~8~~-202 #- September 18, ~9~42027

COI~TFIDENTIAL ~'OSITIONS
G~[~~E~AL, kE~t~E~Ei~ 1 A I Ivi~~ i71v1:T

Sl u'"1. SSl~~~A..G.l~~v F/~l ~~~L B ~i 1. 3.Vlt

Auditor ~.-~~-pt=er~3.~~ ~~~~-~5-}
1 office Assistant I1I B~7-Qty i

~e~i--~-e#`-~t~se~~~ -~~:-wee-e~n~~~~~ e~
CAS ~—~--l~~e~~ ~~~~-88-}

l Execuiive secretary-i~xfJJ X37-0~~
1 Admin fvde t7R] -OOl

County C:aurzsel ] ~ Sr. Legal Secretaries BH5-0031BH3fI~H2
~~~` ~vn'v ~ i~'~~~~,s~-z?

2 -~ Legal Secretary 1711 BH3-004IB~-I2
BH3-007/BH2

Paralegal 7~2-001
Z~i~trict At~orney ~~_~_~~ ~~ ~ _.~~~

l Executive Secretary B39-0O1
H.~.A ]Executive ~ecretar~~ 839-007

l Admin Aide U~Z]-Ol8
H S D 1 Executive Secretan,~ X19-~~1
I~~formation Services ~-~r~ou~==z==~~-~-__~_ :~°' ~=a~~

I Personnel I~avroll Clerk BB3-001
2 ~T App/Dev Supp Analyst IIl DD3-010

L7J'J'-'[~T]-~

~~3-oas
darks ~-~eE~-~t~~' ~1-5-985

1 I~ersonnel Pa ro~lerk BB3-QOS
I~ersannel 8 Personnel Technicians VE2-015/BIAS

VE2-01 1/~~3_S
~jE2-OO~I~BS
VE2-009tBB5
~TE2-Ql2BB5
t~E2-O l 0iBB5
VE2-0 l 3 /~B 5
VE2-O l 4BB 5

l I~rogram Coordinator UU3-001
Public works 1 Executive Secretary BJ9-tJ07

2 Personnel Technicians VE2-001
VE2-004

~h~~{~ 1 EAecutive ~ecretar~~ BJ9-001

Reference. Santa ~`n.~z bounty employer-Emplo}ree Relations I~olic~~ Sections 181,2(<~} and
l $ l .4(~)(~}



'~~iskv~~u~'~~ O~--T~l.~
c~~, ~ep~m~.,~- s, z--o24

t~chr~ent ~ 0 (t~ ~~cher~~r ~.~~t~
e~t~ ~r 1~, 2024 thrc~€~gh ~~~

Fo~=~ion ̀ fit#e ~ Glass Code Range ~ Chartges anc:lor,gd~i~ions since 7A
Accountant ek Ut3~ NV
Accounfani I UB2 49
Accountant III UB6 6B
Accounting Analyst UB7 AD

lied with accountant !I - t~ 1pi11120'i6 - Accaunfani II
received a 2% equify adj~sim~nt and ranges needed to

Property Tax Specialist UE1 ~IG3 be separated
Property Tax System Caardinaior UE3 ~7

account Clerk CF~3 BB
Account Clerk Trainee CH1 AT
Accounting Clerical Supervisor I CH6 V2
Accounting Clerical Supervisor II CH9 JL
Accounting Technician CH7 V2
Cashier -Disposal Site BS9 K3
t~Aedicel Billing Technician CN4 V2
Payroll Supervisor BK8 HQ
Public Guardian Clerk BP'I FQ
Sr. Account Clerk CH5 19
Sr. Accauntina Technician CH8 JL

thew class~cafion created 2128/2Q18 -Created with Cias
Code tJtB6 and Salary Range JL -- Incorrectly listed on

3r Medical Billing Technician ~/MB6 ~4lJL benchmark listing

,0.grieuitural 1Neights 8 i~ieasures Ins rector Ik ~C~S JG
Agricultural Biologist Aide TC1 31
Agricuft~ra( Weights &Measures Inspector I TG3 EO
Agricultural Weights &Measures Inspector III TG7 55
Vector Control Specialist TC6 55

~nirnai Cmntro6 Ofificer tE taC7 ~6
Animal Care Worker AC2 D2
Animal Control Officer I AC5 D4
Animal Health Specialist AC6 D5
Animal Services Assistant AC1 D2
Animal Services Coordinator AC4 DO
Animal Svcs Clk Disp AD3 FC
Shelter Maint t~igr AC3 D3
Registered Veterinary Technician AD4 ZF

Fap~praBsec EE {?~7 ~~
Appraiser I DA5 Bl~
Appraiser/Auditor Aide DA2 EQ
Sr. Appraiser DA8 JO

~s~~ssre~~r~~ G~es-k ~~B 6~~
Assessment Technician BL5 IV
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Position Title

-

Class Cade ~ F2ange

.~

Charades and/ter Eadditions s6nce TA~ ~

Auditor-,4ppraiser it 1~G7 NtIV
Auditor-Appraiser I UG5 BK
Auditor-Appraiser III UG8 BO

~+,uciitor EPf llF4 G7
Auditor I UF2 G5
Auditor 11 UF3 G6
Auditor iV UF6 VH

,4utornoYive (Mechanic t~it~i~ C}hi
Auto Services Attendant MM1 RG
Sr. Automo4ive Mechanic MM5 IU

Benefits Representa4ive SCfi J3
,assistant Fair Hearing Officer SF1 NZ
:a! Child Services Specialist 1 SG3 8C

Tied with Health Client Benefit Rep - In 10/22!2416
(PP23116} -Health Client Benefit Rep received a 2%

Cal Child Services Specialist I I SG5 ~6/J2 equity adjustment and ranges needed to be separated
Benefits Representative Supervisor SE5 07
Benefits Representative Trainee SC3 KY
Health Ciieni Benefit Rep I~M6 J6

Tied with Health Client Benefit Rep - In 10l22t2016
(PP23/16) -Health Client Benefit Rep received a 2%

Med Care Eligibility Worker SC8 d6/J2 equity adjustment and ranges needed io be separated
Med Care Program Eligibility Supervisor SE2 SX
Mental Health Fee Clerk SC4 8C
Public Health Investigator NV5 LU
Sr. Public Health Investiga#or NV7 LV~/
Staff Develop Trainer SE4 EK

~cai&cEin~ 6nspector it ~R6 JI
Building Counter Supervisor TP6 IK
Building Inspector I TR4 BP
Building Plans Checker TP7 HY
Housing Rehab Specialist TR7 JI
Sr. Building Inspector TR8 X6
Sr. Building Plans Checker TP8 X6
Supervising Building Inspector TR9 Pv1Q

..- •
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Position Title

Building Construction/P~iainte~ance ~~orker !!
Building Equipment Mechanic
Building Equipment Supen+isor
Building Construction/Maintenance Supervisor
Building Con~ircution/Maintenance Worker
Building Construction/Maintenance Worker 111
Maintenance Custodian
I~A~#eaa~se Electrician
Maintenance Electro(Mechanical Worker
~~+a+flief+a~ Plumber
Sr. Building Equipment tviechanic
Sr. ~~Aaia~-Electrician
Sr. Plumber

Building Perm6t Technician II
Building Permit Technician i
Sr. Building Permit Technician

Cuss Code Range Chanae~ anc!/ter ,gdciitions since TA
idif~6 ft$ 03123 Tiile Change
MH3 R5
MN8 LI
NiH7 N9 03'23: Title Change
MG4 JK 03/23: Titfe Change
MG8 IF 03/?_3 1"ille Change
FD5 13
MG9 TL 03,23 Title Chang
t~iG3 TL
MG7 TL 03123: litic Change
MH6 VZ
tJGS 1C 03/23: Title Change
I~v1hl5 OF Nev✓ Classification 6%28123

TP3 86
TP2 8D
TP5 HU

buyer UG3 VP
Sr. Buyer VC5 HT

California Children Services - P6~ysical Ti~erapist ~Pa F5
California Children Services -Occupational Therapist PP6 F5
Occupational Therapist -Mental Health PP8 F5

Child Suppor4 Specialist II BY2 K~
Child Support Specialist i BY1 KI
Child Support Specialist Ili BY3 XO
Collection Officer BY6 CF
Supervising Child Support Specialist BYE XQ
Victim Services Representative BY4 VY

Civi( Engineer E~1 [~(~i
Assist In Civil Engineering ED5 YO
Associate Civil Engineer EDP NH
Jr. in Civil Engineering ED3 NB
Traffic Engineer ED6 I~H

Page 3 of 11



f. ~ i

Position ~itie Class Cade Rang

Ctinicai Lab Scientist p~C7 (;{~

Coroner Forensic Technician RE2 VX
Lab AssistanUPhieboiamisi NA3 !2
Lab Technician NA5 WQ
Medical Lab Technician NC6 GU
Pharmacy Technician NJ1 FA
Senior Lab RssistanUPhlebotomist NA4 S8

Gods Gora~piiance Investigator It (~t.5 IL
Code Compliance Investigator 1 GL3 DQ
Code Compliance Investigator III GL7 CZ
Code Compliance Investigator IV GL8 TJ

Charges ancfJor Additions since 7ta

Comm 'technician {E t~iYS GE
Comm Installer MY1 RO
Comm Technician I MY3 JZ
Sr. Comm Technician tvtY6 BD
Supervising Communications Technician MY7 X7

Cork FG5 IY
Cook's Assistant FG3 R1
Head Cook FG7 W&

Ceirs~inalisf R6 ~t~2 t~9
Criminalist I BM1 ZQ
Criminalisi II I Bf~~i3 ZT IJev~r Classificali~n 1/20/24
Sheriff Coroner Inv~sligator I RA i 3S New Classificaiic~n 4114121
Sheaf( Coroner Irvesiigalar II RF~2 3T Neer Classification 4114/21
Sheriff Supv Coroner Investigator RR7 3U New Classification 4l (4i21

Custadisn FB2 RI
Custodian Leadworker FD4 R2
Housekeeper FC3 K6
Supervising Custodian FD8 WZ

Em~loyrr~en4 ar~d Trair€ing ~pecialBs4 IE SH1 I~
Employrneni and Training Specialist I SF5 KG
Sr. Employment and Training Specialist SH2 IC
Veterans Services Representative SR7 VU
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f~osition 7`itle .:I~~s~~ccsc I;~~nge ~ Charges a~sdtor Addigions since TA
Engineer6ng Tech li EC4 IB

Engineering Aide I EB3 11

Engineering Aide II EB5 WG

Engineering Associate EC9 MO

Engineering Tech I EC2 DY

Engineering Tech III EC5 NZ

Pre-Treatment Program Specialist EC3 HZ

Sr. Engineering Associate EC8 iG

Environmental Heaith Specialist I TJ7 XK

Enviranmenial Health Aide TJ1 KG

Environmental Health Specialist II TJ8 H8

Environmental Health Specialist III TJ9 XG

Environmental Health Specialist Trainee TJ5 KK

Environmental Program Coordinator TM5 CV

Water Quality Specialist I TJ2 XI

Water Quality Specialist it TJ3 JV
Water Quality Specialist III 7J6 UQ

Solid Waste Inspector it TN4 IT

Solid Waste Inspector 1 TIV1 8G

Supervising Water Quality Specialist TL6 Q5

GIS ,4natys€ II GC2 72

GIS A~aiyst I GG1 71

GiS Analyst III GG3 73

GEO Info Sys Tech I CV3 $7

GEO Info Sys Tech II CV5 BJ

Gr~e~p Supervisor IE SV5 JJ

Group Supervisor I SV3 KM

Sr. Group Supervisor SV7 TU

Pretrial Svcs Specialist SS5 48
Probation Aide SU2 VQ
Institutional Supervisor SW2 E5

FEealtE~ Educator t3Q~7 h@3
Epidemiologist I tdH2 ZZ Nev✓ Classificaii~n 2l1 7/24
Epidemiologist I I NH1 XB R~tiUe 2117,24
Health Program Specialist NX5 PA
Program Coordina4or UU3 BV
Public Health Nutritionist NU5 H1

Sr. Health Educa#or NH6 H2
Sr. Public Health Nutritionist t~U7 H3
Substance Abuse Prevention Caardinator hT5 N1
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Rosition ~itie i~.~-s C c~~ , ~ c.c ~'~,

h4eavy Equipment fe~echanic It t~iP~7 FCs

Hvy Equipment tviechanie I NiN3 Y1

Pump Z+Aainienance (Mechanic MP4 F9

Supervising Heavy Equipment Pvfechanic MP5 XA

Human ~ucs Data ,4pp Specialist JJ1 74

Human Svcs Data App Supervisor JJ6 75

~h~nges and/~~- Additions since T~

I'~ ~;pp Dev ~ support ~.r~alyst 11 ~D2 92

IT App Dev &Support Analyst I DD1 91

IT App Dev &Support Analyst III DD3 93
IT App Dev &Support Analyst IV DD5 9A

IT App Dev ~ Support Analyst Supervisor DD6 94

11" Supporf Services Analyst l[ T7'2 Q2
IT Support Services Analyst i TT1 Q1
IT Support Services Analyst III TT3 Q3
IT Support Services Anaiysi IV TT5 Q4

T Support Services Supervisor TT6 Q4

t'~ Sys bdmin Analyst H HFE2 X2

IT Sys Admin Analyst I HH1 X1

IT Sys Admin Analyst III HH3 X3
IT Sys Admin Analyst IV HH6 X4
IT Sys Admin Est Supervisor HH6 X4 Fixing #ypo

@~' NetworklCornmunications Analyst Et P~~l2 22
IT NetworklCommunications Analyst 1 NN1 21
IT Network/Communications Anelysi iI! NN3 23
IT NetworklComrnunications Analyst Supervisor NN6 24

Latent Rrie~t Examiner Bi~2 L9
Latent Print Examiner Trainee BN1 L8

Legal Secretary !t ~4~3 G1
Law Clerk -County Counsel JG3 85
Law Clerk - DA JC4 $5
Legal Process Clerk II BA9 FE
Legal Secretary I BH2 C2
Paralegal JC2 IQ
Sr. Legal Secretary BH5 B9
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an ePosition title ~ ~ Class Goc~e f~ g Chances ancil~s Additions since 1'A
t~fed6cal (assistant t~~V7 Y7
Community Health Worker i NW3 03
Community Heaith Worker it NW5 K7
Community tUenial Health Aide NM3 K7
Lead hredical Assislani NVt~8 OQ Ne~ti~ Classification 511212`!
'Student Nurse Trainee VJ9 F~,V

Office Assisfixr~4 Ef gC, ~g
Case Data Clerk BN3 M6
Clerk i BA4 D1
Clerk II BA6 28
Clerk III BA8 FB
Cierk I11 Supervisory BR7 JF
Dupi Equip Opr I CR1 DJ
Dup1 Equip Opr 11 CR3 29
Dupi Equip Opr III CR7 IZ
Election Worker - Centrel gp,2 Kg
Election Worker — «isc BA1 KB

Imaging Technician CC2 Y6
Legal Document Examiner BU9 P3

r Receptionist BU3 KJ
records Cterk BV7 FB
Sr. Case Data Cierk BN6 FI
Sr. Receptionist BU7 JF
'Student Worker I VJ2 09
'Student Worker II VJ4 AR
'Student Worker ill VJ6 AU
Student Worker IV VJ8 AY
Office Assistant ! BC3 J7
Office Assistant III BC7 JF
Office Assistant 111 Supervisor BC8 01

Personnel Technician VE2 Y2
Payroll Clerk BB1 FN
Personnel Clerk BB5 FN
Personnel Payroll Clerk BB3 FN

Phsrrnacist NJ5 BA

F'h}~sician ,4ssistar~Ut~urse Pe~acti4ianer PJ3 E,4
Nurse-Midwife PJ4 3$
Psych f~iH Nurse Practitioner PJ5 ZR
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~~tl~Q C~'i~'~~eS a11CS'/~6' ~4CiCfIfl4tiS SItICP. T~F

Manner 1! GA5 Cf
Hydrologist GB2 VI
Park Planner I GW2 DS
Park Planner 11 GW4 CI
Park Planner III GW6 C8
Park Planner IV GVd8 TH
Planner I GA3 DS
Planner ill GA7 C8
Planner IV GA8 TH
Planner IV (B) GA8B VI
Planning Technician GF4 FX
Registered Geologist G81 KV
Resource Planner I TMA DS
Resource Planner II TM6 CI
Resource Planner III TM8 C8
Resource Planner IV TM9 TH
Supervising Planner GA9 TH
Urban Designer WA5 YK
Housing Specialist I GE1 Z1
Housing Specialist it GE2 Z2
Housing Specialist III GE3 Z3

Pubic tieaith E~icrobiologist ~lE7 p,3
Sr. Public Health Microbiologist NE8 XP

Public Health purse EI PFQ5 VK
Clinic Nurse I PG3 W W
Clinic Nurse II PG5 WA
Clinic Nurse III PG7 VK
Detention LVN PD4 JQ
Detention Nurse Specialist i PD5 CY
Detention Nurse Specialist it PD6 CO
LVN PC3 SF
Mental Health Nurse Clinician SK6 MZ
Psychiatric Technician PC4 SF
Public Health Nurse I PH3 WA
Public Health Nurse III PH$ YI

~u@~6ic works (thaintenance worker IE ~U5 8F
Heavy Equipment Service Worker MK3 FO
Parks Mani Supervisor t~F5 JM
Parks Maint Worker I ME1 36
Parks Maint Worker II ME2 Y8
Parks Maini Worker III ME4 ES
Public Works Dispatcher MU1 DD
Public Works Maintenance Worker I MU3 16

.. . •
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~epternE~er 19, 2024 t rcauh ~'

Position Tit3e Ctass Coc6e ~ €tangs Chances and/ter Additions since Tit

public Yorks Maintenance worker Et! NiU7 Y3
Disposal Site Main Wkr t~W6 WF
Heavy Equipment Operator -Disposal MW 7 7Q
Lead Heavy Equipment Operator MW3 EW
Public Works Maintenance Worker IV MU3 CR
Public Works Supervisor MV4 GM
Transfer Truck Driver MVV4 TQ
Puibic Works Equipment Trainer UT2 PL

Radiology Technoior~ist t~G3 ~J
Chief Radiology Technologist NG4 BG

Rea! Property 6~gent DE5 6E3
Assistant Real Property Agent DE3 HG
Sr. Real Property Agent DE6 SY

Recreation Supervisor GT7 52
'Aquatics Aide GK8 TC

f ,4quatics Coordinator GK5 Y4
Aquatics Prog Spec GK4 34
Aquatics Supervisor GK7 52
Cultural Affairs Specialist GS5 52
'Head Lifeguard GK3 AZ
'Lifeguard GK1 AK
'Lifeguard Instructor GK2 AM
'Parks Services Officer TU3 G1
'Pk Rec Gul Wkr i GM1 TC
'Pk Rec Cul Wkr 11 GM2 EG
'Pk Rec Cul Wkr III GM3 EH
'Pk Rec Cul Wkr IV GM4 EJ
Recreation Coordinator GT5 Y4
Recreation Program Specialist GT4 34

Sanitation Maintenance Worker ~i t~iF23 lrttl
Sanitation Maintenance Worker I MR1 FU
Sanitation Maintenance Worker III fviR5 IE
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Posifion ~'itEe ~ Class Code~

Secretary gJ~
Administrative Aide UR1
Rdminisirative Secretary -Board of Supervisors BJ8
Board Cierk BX5
Clerical Supervisor I BD3
Clerical Supervisor U BD6
Division Secretary BJ4
Executive Secretary BJ9
Executive Secretary - CAO BJ7
Sr. Board Clerk BX6

Recording Services Supervisor BU8

E.ange ~ Chanaec and/gar Additions since T~- -
Y,4

~-B/LO fixing typo
TI
8E
VO
JY
Y5

1 1
TI

~9/LO Fixing typo
New classification created 3/7/2020 -Created Salary

€-~/AH Range AH -- incorrectly listed an benchmark listing

sheriff's Records Clerk ~~l5 F~
Sheriff's Community Services Officer BN7 IS
Sheriff's Property Clerk CM6 EV
Sheriff's Property(Evidence Supervisor CPvlB SU

Social 1rYorker !E S[~4 SAC
Med Care Service Worker St~i7 L6
social Worker I SM2 SI

Sr. tViental Health Cii~n4 Specialist I 5645 GG
Clinical Psychologist SY3 ZD
Mental Health Client Specialist I NP5 SG
Mental Health Client Specialist II NP6 SN
i~lentai Health Supervising Client Specialist SK8 MT
«rental Health Utilization Review Specialist SK7 MT
Mental Health Counselor I SL3 EB
Mental Health Counselor II SL5 DZ
Sr, genial Health Client Specialist ii SL6 GZ
Sc Mental Health Counselor SL7 SH

Sr. Social Worker ~t348-St~5 }i4 t~greement vti~ith SEIU Eifieciive 11111/23
Deputy Public Guardian DG4 H4
in Home Support Services G~uality Assurance Specialist

SM6 SL
Social Work Supervisor I SN6 H4
Social Work Supervisor II 1SN7 SJ
~e~+al 1We+~-~cr~~is~r~~~~Sccial Work ~up~rvisor I I-
FCStP,PS a{~d~iB St~8 16 l~grEemEnt ~~iih SEIU Eff~ctiv~ 1 ;111123
~'r- -,rF-,siaa-~~F~rker-{~}Sr Sr~r,ial V'Jt,rker ~GSi~.P~ ~t~1 .S~t1~H 10 Agreer~~ent v,~iti~ SEIU Effective 11 i irl:'.
Sr. Staff Development Trainer SM9 8J
Protective Services Quality Assurance Specialist SM5 ZG
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Position Title

'Treatment t~lant U~erator

Electr Instr Supvr

Electr Instr TecYr

Electr Instr Tech II

Sr. Treatment Plant Operator

Treatment Plant Operator -Supervisor

Treatment Plant Qperator I - Tr

Vecfor Ecologist

~~

Cuss Co~E , ,~ ~ ~sc

ids i 3 !C~
MS8 MX
t~iS3 HO
MS5 GL
MT6 I M
MT8 MX
MT1 WO

TC7 58

~arehause lhlorker CK3 Y9
Medical Supply Clerk CL5 14
Parking Attendant BW4 27
Parts Technician MN1 KO
Purchasing Technician CL6 35
Warehouse Supervisor CK5 WJ

~eifare Fraud Investigator I[ Rfi3 VF
Child Support Investigator I R11 KP
Ghiid Support Investigator 11 R12 VF
investigator Assistant NV6 KN
I nvestigator Assiistanl - PD DJ5 ZW
PD Investigator I DJ6 SZ
PD Investigator II DJ7 SV
PD Investigator ill DJ8 SR
Sr. Welfare Fraud investigator RH6 VG
Welfare Fraud Investigator i RH2 KP

Tisd to Clerk 11 Step 1 -Section 165.1

'Classifications that are Ezra Help
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New Classificaiicn 8125121
New Classification 8125121
Ne~v Gassifcation 8125121
New Classification 8125/21


